
MAKING THE MOST OF WORKPLACE 

RETIREMENT AND HEALTH PLANS

U.S. DEPARTMENT OF LABOR
EMPLOYEE BENEFITS SECURITY 

ADMINISTRATION

THE DEPARTMENT OF LABOR HAS 

RESOURCES THAT CAN HELP



MISSION STATEMENT

The miss ion  o f  the  Emp loyee  Bene f i t s  

Secur i t y  Admin is t ra t ion  i s  to  assure  the  

secur i t y  o f  the  re t i rement ,  hea l th  and  o ther  

workplace related benefits of Americaôs 

workers  and  the i r  fami l ies .  We w i l l  

accompl i sh  th is  m iss ion  by  deve lop ing  

e f fec t i ve  regu la t ions ;  ass is t ing  and  

educa t ing  workers ,  p lan  sponsors ,  

f i duc ia r ies  and  se rv ice  p rov ide rs ;  and  

v igo rous ly  en fo rc ing  the  law.



Office of the Chief 
Accountant

Deputy Assistant Secretary

Office of Exemption 
Determinations Office of Enforcement

Office of Policy and Research

Office of Health Plan 
Standards and Compliance 

Assistance

Office of Regulations and 
Interpretations

Deputy Assistant Secretary for 
Program Operations

Office of Technology and 
Information Services

Office of Outreach, Education 
and Assistance

Office of Program Planning 
Evaluation and Management

Regional Offices

Chicago
Kansas City

Dallas
Los Angeles

San Francisco

Assistant Secretary

Boston
New York

Philadelphia
Atlanta

Cincinnati



Regional Offices
District Offices 



The Employee Retirement Income Security Act (ERISA)

The Consolidated Omnibus Budget Reconciliation Act (COBRA)

The Health Insurance Portability and Accountability Act (HIPAA)

The Newbornsô and Mothersô Health Protection Act (Newbornsô Act)

The Mental Health Parity Act (MHPA) and the 
Mental Health Parity and Addiction Equity Act (MHPAEA)

The Womenôs Health and Cancer Rights Act (WHCRA)

The Genetic Information Nondiscrimination Act (GINA)

The Childrenôs Health Insurance Program Reauthorization Act (CHIPRA)

The Affordable Care Act (ACA)

The 21st Century Cures Act

Pension Protection Act



Benefit Distributions

Depositing Employee Contributions

401k Plan investment options, fees and 
expenses

Estimate savings needed and retirement 
spend down



Dependent Coverage

Denials of benefit claims

COBRA Continuation Coverage

Life/work events that impact coverage






